EDENCIA—
LUTIONS FOR THE
ND CENTURY

Credencia has solutions & services for
individuals| corporations, non-profit
organizatiohs, associations and

government\departments.

Products and sglutions include:

Tracking an indiWdual’s Professional

Educational Require

Enterprise Solutions for workforce

education, tracking, delivery &
credential management

Customized educational content

design, creation, development,

CREDENCIA, INC.

production and management

Accredited educational courses, live artnership with Re-Certify.com, Inc.

520 Snapdragon Circle

events & presentations from industry s

leaders in HR, IT, Business, Legal, ne: 301-762-0885

OSHA, Diversity and Compliance

ail: richard@credencia.com
bsite: credencia.net

Credencia focuses
education and training
down to the individual

level to achieve out-
standing results at a
cost-effective price in
this modern competitive
world.
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CREDENCIA SOLUTIONS

Credencia helps employers, associations
and individuals as they strive to increase
employee’s and individual’s personal skills,
validate credentials or meet professional
requirements for education or re-
certification of licenses and certificates.

Our premier quality interactive educational
courses and executive presentations are
available on-line and our integrated content
development team can create customized
programs and events to meet any corporate
need: Interactive Presentations, video/audio
broadcasts and inter-active programs, etc.

Our content catalogue includes materials
approved for Continuing Education credits
for re-certification of credentials (e.g. SHRM/
HRCI for HR Professionals) and professional
examinations (e.g. Microsoft for MCSE
certification, etc.)

RESULTS

SOLUTIONS FOR
CORPORATIONS

Credencia’s extensive library of over 3,000 hours of
on-line training content covers IT, HR, Personal
productivity, Finance, OSHA, Legal, Marketing and
business operations. Courses are fully interactive,
offering the individual an in-depth experience in
learning new skills and knowledge, refining current
aptitudes and skills and developing new tools for

the future.

Corporations can track coursework, activities and
training offered to their employees, suppliers and
sub-contractors . The comprehensive reporting
functions allow Credencia-to interface with existing
corporate e-learning and management systems,
providing a seamless experience for employees and
individuals. Corporate pricing & course discounts
are available for corporations and their employees.

Over 3,000 hours of
ondine, interactive
training courses, live
events and Executive
Presentations are
available 24/7 at
corporate rates.

“BiflcaXP =

A complete suite of on-ine

personal computer training

courses, covering Windows,
Office, Palm and others.

SOLUTIONS FOR
INDIVIDUALS

Each individual has a secure personal
account through which they can access
interactive courses, personal training
classes, Executive Presentations, live
events and corporate training materials.

Individuals can build a pro-forma of their
requirements, set goals and track their
progress against their established mile-
stones and targets. Courses remain active
in their accounts for various periods of
time, allowing them to re-take courses
and review content. Results of exams are
consolidated into a central results section
for future review and individuals can cre-
ate a customized resume from their

academic and educational history.

CREDENCIA, INC.

in Partnership with Re-Certify.com, Inc.
14520 Snapdragon Circle

North Potomac, MD 20878

Phone: 301-762-0885

Email: richard@credencia.com
Website: credencia.net



